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School Context

St. Stephen's C.E Primary School is a one form entry Church of England Primary
School. The school was graded as Good in the last Ofsted (June 2022) and
Outstanding in SIAMS (2018). St Stephen’s is a popular choice with parents and
parents are very supportive of the school.

The school's Mission Statement which states that; “Every member of our school
family can stand as spiritual, confident, positive individuals, rooted in Christian
values, empowered to face life’s challenges, reach their full potential and serve the
community,” is worked into all aspects of school life, enabling pupils to take their
place confidently in society. The school has a calm, positive atmosphere rooted in
our five core values; Respect, Kindness, Honesty, Self-control and Perseverance.

The pastoral care of pupils and staff is given high priority and is demonstrated
through positive relationships between all members of the school community. We
are proud of the richness and cultural diversity of our school family.

We warmly welcome all applicants to visit the school to realise the potential in

taking on a role at St. Stephen’s.

Equal Opportunities Statement

As a Church of England Voluntary Aided Primary School we welcome the opportunity
to affirm our Christian role in working towards a society where all forms of
discrimination are positive and where each individual is safe and secure. We will not
tolerate any form of negative or damaging discrimination. We are proud of the
richness and cultural diversity of our school family. We aim to continually develop
and foster a loving, caring school family where each member is treated fairly. We
acknowledge the unique value of each individual and we aim to develop the full
potential of each one.

Safeguarding

This school is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.
The successful applicant will be required to complete an enhanced DBS check as
well as qualifications, reference checks and an online check.



Original evidence of right to work within the United Kingdom will be required prior
to commencement of employment i.e. National Insurance Number, Work Permits
or Indefinite Leave to Remain. If the applicant has lived/worked overseas for 12
months or more they will also be required to obtain a Certificate of Good Conduct
from the country(ies) they lived/work in at their own expense and provide these
for our records.



